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"High-" and "low-" context cultures typically refer to language groups, nationalities, or regional communities. However, the concept may also apply to corporations, professions, and other cultural groups, as well asto
settings such as online and offline communication... 91ef658907 Organizational culture influences how people interact, how decisions are made (or avoided), the context within which cultural artifacts are created,
employee attachment, the organization's competitive advantage, and the internal alignment of its units. It is distinct from national culture or the broader cultural background of its workforce.... 91ef658907

History of the Encyclopaadia Britannica hypertext of the Fourth edition at the Online Books Page Free access and download of the Scribner&#039;s 9th Edition Ninth and 10th editions 1902encyclopedia. Since the
early 1930s, the Britannica has developed "spin-off" products to leverage its reputation as areliable reference work and educational tool. com The Encyclopaadia Britannica has been published continuously since 1768,
appearing in fifteen official editions. In recent years, digital versions of the Britannica have been developed, both online and on optical media. Several editions were amended with multi-volume "supplements” (3rd,
4th/5th/6th), several consisted of previous editions with added supplements (10th, 12th, 13th), and one represented a drastic re-organization (15th) 91ef658907

Print editions were ended in 2012, but the Britannica continues as an online encyclopedia on the internet. 91ef658907 Printed for 244 years, the Britannica was the longest-running in-print encyclopaediain the English
language. It was first published between 1768 and 1771 in Edinburgh, Scotland, in weekly installments that came together to form in three volumes. At first, the encyclopaedia grew quickly in size. The second edition
extended to 10 volumes, and by... 91ef658907

Festival Amani Un moment de transcender |es différences pour regarder vers la paix& quot; [Amani Festival: A moment to transcend differences to look towards peace]. Amani is the Swahili word for Peace. Nations
The Festival Amani is an annual festival that takes place in the context of peacebuilding in the Democratic Republic of Congo and the Great L akes region 91ef658907

Organizational behavior Organizational behavior or organisational behaviour (see spelling differences) is the & quot;study of human behavior in organizational settings, the interface Organizational behavior or
organisational behaviour (see spelling differences) is the "study of human behavior in organizational settings, the interface between human behavior and the organization, and the organization itself". Organizational
behavioral research can be categorized in at least three ways. 91ef658907

Chester Barnard recognized that individuals behave differently when acting in their organizational role than when acting separately from the organization. Organizational behavior researchers study the behavior of
individuals primarily in their organizational roles. One of the main goals of organizational behavior research is "to revitalize organizational theory and develop a better conceptualization... 91ef658907

Greater India Indian cultural sphere, or the Indic world, is an area composed of several countries and regionsin South Asia, East Asia and Southeast Asiathat were Indian cultural sphere, or the Indic world, is an area
composed of several countries and regionsin South Asia, East Asia and Southeast Asiathat were historically influenced by Indian culture, which itself formed from the various distinct indigenous cultures of South
Asia. It is an umbrella term encompassing the Indian subcontinent and surrounding countries, which are culturally linked through a diverse cultural cline. These countries have been transformed to varying degrees by
the acceptance and introduction of cultural and institutional elements from each other 91ef658907

work groups (meso-level) 91ef658907

High-context and low-context cultures & quot;Managing conflict in global teams: 4 keysto leveraging cultural differencesin diverse teams& quot;. Curry, Curtis. 1163/1571806041262070. Business Collection In
anthropology, high-context and low-context cultures are ends of a continuum of how explicit the messages exchanged in a culture are and how important the context isin communication. The distinction between
cultures with high and low contexts is intended to draw attention to variations in both spoken and non-spoken forms of communication. The continuum pictures how people communicate with others through their range
of communication abilities: utilizing gestures, relations, body language, verbal messages, or non-verbal messages. ISSN 1382-340X 91ef658907

Organizational culture emphasized awareness of international differences and multiculturalism. The term corporate culture emerged in the late 1980s and early 1990s. Cultural differences reflect differencesin thinking
and social action, and in Organizational culture encompasses the shared norms, values, and behaviors—observed in schools, not-for-profit groups, government agencies, sports teams, and businesses—reflecting their
core values and strategic direction. Alternative terms include business culture, corporate culture and company culture. It was used by managers, sociologists, and organizational theorists in the 1980s 91ef658907

Encyclopaadia Britannica Since 2016, it has been published exclusively as an online encyclopaedia at the website Britannica. and the 9th (1875-1889) and 11th editions (1911) are landmark encyclopaedias for
scholarship and literary style. Starting with the 11th edition and following The Encyclopaedia Britannica (L atin for 'British Encyclopaedia) is a general-knowledge English-language encyclopaedia. com. The 2010
version of the 15th edition, which spans 32 volumes and 32,640 pages, was the last printed edition. It has been published since 1768, and after several ownership changesis currently owned by Encyclopaadia
Britannica, Inc 91ef658907

Since around 500 BCE, Asias expanding land and maritime trade had resulted in prolonged socio-economic and cultural stimulation and diffusion of Buddhist and Hindu beliefs into the region's cosmology, in
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particular in Southeast... 91ef658907 He is best known for developing one of the earliest and most popular frameworks for measuring cultural dimensionsin aglobal perspective. Here he described national cultures
along six dimensions. power distance, individualism, uncertainty avoidance, masculinity, long term orientation, and indulgence vs. restraint. He was known for his books Culture's Consequences and Cultures and
Organizations: Software of the Mind, co-authored with his son Gert Jan Hofstede. The latter... 91ef658907 how organizations behave (macro-level) 91ef658907

Anxiety/uncertainty management Developed by William B. Building upon the foundation of uncertainty reduction theory (URT), which was introduced by Berger and Calabrese, AUM theory examines how individuals
navigate the complexities of intercultural encounters, particularly with strangers. Gudykunst, AUM theory posits that effective intercultural communication depends on reducing these feelings of anxiety and
uncertainty. Developed by William Anxiety/uncertainty management (AUM) theory explores how individuals manage anxiety and uncertainty when interacting with people from different cultural backgrounds. theory
explores how individuals manage anxiety and uncertainty when interacting with people from different cultural backgrounds. As a communication theory, AUM continues to evolve based on observations of human
behavior in socia situations 91ef658907

Cultural competence in healthcare Cultural competence is often used interchangeably with the term cultural competency Cultural competence in healthcare refers to the ability of healthcare professionals to effectively
understand and respect patients diverse values, beliefs, and feelings. This process includes consideration of the individual social, cultural, and psychological needs of patients for effective cross-cultural communication
with their health care providers. Ethnocentrism is the belief that one’'s culture is better than others. resolve differences that reduce interference from various cultural factors. The goal of cultural competence in health
care isto reduce health disparities and to provide optimal care to patients regardless of their race, gender, ethnic background, native language, and religious or cultural beliefs. Thisisabiasthat is easy to overlook
which iswhy it isimportant that healthcare workers are aware of this possible bias so they can learn how to dismantle 91ef658907

individuals in organizations (micro-level) 91ef658907

Geert Hofstede He was struck by the cultural differences that he noticed between England and the Netherlands, two very close Gerard Hendrik (Geert) Hofstede (2 October 1928 — 12 February 2020) was a Dutch social
psychologist, IBM employee, and Professor Emeritus of Organizational Anthropology and International Management at Maastricht University in the Netherlands, well known for his pioneering research on cross-
cultural groups and organizations. Meiar, where he experienced culture shock 91ef658907
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